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ROSE KEMP, BLACK FEDERAL OFFICIAL, 
HELPS WELFARE RECIPIENTS ‘HAVE A CHOICE' 





KANSAS CITY -- Rose Ann Kemp first became associated with the Work Incentive (WIN) 
program training staff members at a special course at the University of Missouri. 

The more she learned about the federally-funded program--which helps welfare recip- 
ients prepare for and get meaningful jobs--the more enthused she became about the program. 

Soon, she was providing guidance and leadership in the administration of the pro- 
gram, which is administered jointly by the U.S. Labor Department and the U.S. Department 
of Health, Education, and Welfare. 

Mrs. Kemp, who is black, is the Labor Department's representative for the WIN pro- 
gram in Kansas, with projects in Kansas City, Topeka, Wichita, Parsons City, Salina, Man- 
hattan and Dodge City. 

WIN participants, Mrs. Kemp explains, may receive a variety of services to help 
them leave welfare rolls and achieve their dreams of joining the ranks of the employed. 
Services include appraisal, referral to job training, job development and placement, 
counseling, and child care. 

Mrs. Kemp, knows from first-hand experience what it is to suddenly become a "head 
of household." She says she and WIN participants share other similarities. Ten years 
ago, Mrs. Kemp was suddenly widowed and was left with a son and daughter dependent on 
her. 

"The majority of WIN enrollees here are black; they are females; they are heads of 
households. And we work because we have to in order to meet responsibilities," she says. 

For Mrs. Kemp the transition was eased somewhat by the fact she had considerable 
work experience and had attended the University of Kansas City. 

"Most WIN enrollees have a limited work experience and job skills and lack the 


" 


advantages of higher education," she says. 


(MORE ) 
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"But they are motivated, and that's what makes the program so exciting. It gives 
others a choice, a chance to change the course of their destiny." 

Mrs. Kemp quickly points to accomplishments of some former WIN enrollees" -- Ms. 
Smith (not real name), former welfare recipient who identified payday as the day the wel- 
fare check arrived in the mailbox, received training as a cashier and with five years of 
gainful employment to her credit, she has bought a home for her family, and her oldest 
child is working full-time and enrolled in college. 

-- Another case involves a mother with 14 children to support. She's been off 
public assistance since 1969, when she took training to become a licensed practical 
nurse and has earned an LNP certificate. 

It is case histories such as these which keep Mrs. Kemp excited about her work. 

"I could talk for hours about the WIN program and the people it has helped," she says. 

Mrs. Kemp takes time to meet and talk with WIN participants because “keeping in 
touch with the people we serve is important. It provides for better evaluation of the 
program and gives us an idea as to where we are and how we can get there better." 

Her constant concern for helping people help themselves is further reflected by 
her work activities as a member of the board of directors, United Community Services. 
She is a volunteer working with parolees and probationers and through various church and 
school activities. 

She resides in Kansas City, Kan., with her 13-year-old daughter. Her son is a 


police officer with the Police Department, Kansas City, Mo. 
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HOWARD UNIVERSITY .GETS $60,000 
FOR JOB SAFETY, HEALTH SYMPOSIUM 

WASHINGTON -- Howard University has been awarded a $60,000 contract to conduct 
a symposium on occupational safety and health, the U.S. Labor Department's Occupational 
Safety and Health Administration (OSHA) has reported. 

The symposium will introduce the field of job safety and health to personnel of 
some 50 minority universities. 

The objective is to stimulate interest in promoting and developing occupational 
safety and health courses within universitites and in guiding students into existing 
related graduate programs. 

The contract award, the first training and education contract to a minority 
university, is part of the federal agency's effort to inform minority universities 
about the Occupational Safety and Health Act of 1970. 

Participants at the two-day symposium will be administrators and professors of 
science and engineering. 

Each of the 50 minority universities will send two representatives from their 
administrative and curriculum planning divisions. 

Owen D. Nichols, vice-president of administration at Howard University, will 
plan and coordinate the symposium, in cooperation with personnel from OSHA and the 
National Institute for Occupational Safety and Health. Dates for the symposium will 
be selected in the future. 


Symposium proceedings will be published by the Howard University Press. 


# # # 
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MINORITIES, OTHER JOBLESS TO GET 
TRAINING AS OPERATING ENGINEERS 

WASHINGTON -- About 530 jobless or underemployed persons in nine states will get 
on-the-job training under a $1,500,000 contract with the operating engineers union, 
Secretary of Labor John T. Dunlop announced. 

At least half of the recruits will be minority group members, and an overall 
50 percent will be Vietnam-era veterans. 

Under an 18-month contract, the AFL-CIO's International Union of Operating Engi- 
neers (IUOE) will develop subcontracts with local unions and joint apprenticeship 
committees who will provide employment and training as follows: 

-- 20 entry-level trainees, including women candidates, who will receive class- 
room instruction, vestibule and OJT training designed for individuals who have limited 
or no skills; 

-- 132 trainees with limited or no skills, as first year registered apprentices; 

-- 30 persons who will have their skills converted as heavy duty mechanics; and 

-- 349 persons who will have their skills converted as operators of all types 
of heavy construction equipment. 

A unique feature of the contract is that the cost will be kept at a minimum by 
the use of government surplus equipment. Training provided to the mechanics will have 
the dual benefit of rebuilding obsolete and damaged government equipment and provide 
actual on-the-job experience. 

Another feature of this contract, by special arrangements with local governments, 
is the building of access roads, ponds, camps, and other facilities for such groups as 
the YMCA, Boy Scouts of America, and others. This activity has materially assisted in 
the construction of recreation areas that may not have been built because of the high 


cost factor. 
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Trainees receive full fringe benefits, and wages will be in accordance with ex- 
isting collective bargaining agreements. No trainee will receive less than $2.10 per 
hour and fringe benefits. 

The on-the-job training will be from 18 to 45 weeks at cost of $563,341. About 
$150,635 will be set aside for training allowances for classroom instruction to last 
six to eight weeks. 

Approximate direct training costs and number of trainees for each state is as 
follows: 

Arizona, 50 trainees, with Federal funds totaling $141,250; Illinois, 75 trainees, 
$211,875; Massachusetts, 20 trainees, $56,500; New York, 50 trainees, $141,250; North 
Carolina, 40 trainees, $113,000; Pennsylvania, 50 trainees, $141,250; Rhode Island, 

36 trainees, $101,700; Tennessee, 60 trainees, $169,500; and Washington, 150 trainees, 
$423,750. 

Under five previous contracts, the IUOE served a total of 4,085 unemployed and 
underemployed persons. Of these 1,099 were placed in apprenticeships and 2,986 in 
upgraded positions. 


# # # 
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2,400 DISADVANTAGED TO GET ON-THE-JOB TRAINING 
IN METAL-WORKING INDUSTRY 

WASHINGTON -- The U.S. Labor Department has approved training for about 2,400 
jobless persons in the metal-working industry under two on-the-job training contracts 
totaling more than $2.8 million. 

In a previous contract, one-fourth of trainees placed in jobs were from minority 
groups; the new contract provides that a minimum of 30 percent will be hired from 
among minority groups. 

Assistant Secretary of Labor William H. Kolberg said the prime contractors for 
the Manpower Administration are starting training programs in private industry for 
disadvantaged persons in 25 states. 

The contracts are with: 

-- National Tool, Die, and Precision Machining Association of Washington, D.C., 
for 900 persons under a 15-month contract for $1,701,598; and 

--National Machine Tool Builders Association of Washington, D.C., for 1,500 
persons under a 12-month contract for $1,176,542. 

The 900 trainees will be recruited in 13 staves and hired as on-the-job trainees 
among the tool and die association's 1,800 member shops. After 12 weeks of OJT and 
classroom instruction, successful completers will be registered as apprentices with 
wage rates at 60 percent of the prevailing journeyman rates in the area where they 
work. 

The tool and die association, in its previous contract, placed 830 trainees in 
jobs. A fourth of them were veterans; a fourth were from minority groups, nearly half 
were classified as disadvantaged, and 25 persons were women apprentices. 

The 1,500 OJT hirees under the tool builders contract will include 1,250 new 
hires in entry-level jobs in large tool building firms in 21 states and Puerto Rico. 


An additional 250 current employees in low-level jobs will have their skills upgraded. 


(MORE) 
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Special .hiring emphasis will be given to women and Vietnam-era veterans. 


least half of the new hires will be from the disadvantaged category and a minimum of 


30 percent will be hired from among minority groups. 


They will be trained in such occupations as apprentice machinist, machine builder, 


machine set-up operator, production machine operator, assembler, inspector, and service 


representative. 





At 


Distribution of funds and training opportunities under both contracts are as 


follows: 
Tool/Die 

State Trainees Allocation 
Arizona 40 $ 76,000 
California 140 265,000 
Colorado 20 38,000 
Connecticut - - 
Florida - - 
Illinois - - 
Indiana 20 38,000 
Kansas - “ 
Massachusetts 120 227,000 
Michigan 20 38,000 
Minnesota - - 
Missouri - - 
New Hampshire - - 
New Jersey 100 189,000 





Tool/Bldr. Trainee 
Trainees Allocation Total 

- - 40 

20 $ 15,687 160 

‘ . 20 

100 78,436 100 

10 7,843 10 

300 235,308 300 

40 31,374 60 

10 7,843 10 

100 78,436 220 

100 78,436 120 

10 7,843 10 

10 7,843 10 

30 23,532 30 

20 15,687 120 


(MORE ) 


Allocation 
___ Total 


$ 76.000 
280 ,687 
38 ,000 
78,436 
7,843 
235,308 
69,374 
7,843 
305 ,436 
116,436 
7,843 
7,843 
23,532 


204 , 687 
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Tool/Die 
State Trainees 
New York 140 


N. Carolina 
Ohio 
Pennsylvania 
Puerto Rico 
Rhode Island 
So. Carolina 
Tennessee 
Texas 
Vermont 


Wisconsin 


TOTALS 


120 


20 


20 


120 


20 


900 


Allocation 


$ 265,000 


227,000 


38,000 


38,000 


227,000 


38,000 





$1,704,000 


Tool/Bidr. 


Trainees 


90 
10 
200 
30 
10 
150 


10 


40 


200 


1,500 


Allocation 


$ 70,599 
7,843 
156,872 
23,531 
7,843 
117,654 


7,843 


7,843 
31,374 


156,872 


$1,176,542 





Trainee Allocation 
Total Total 
230 $¢ 335,599 
10 7,843 
320 383,872 
50 61,531 
10 7,843 
150 117,654 
10 7,843 
20 38,000 
130 234,843 
40 31,374 
220 194,872 
2,400 $2,880,542 
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ADVANCED TRAINING PROGRAM FOR JOB CORPS 
GRADS IN CULINARY ARTS EXTENDED 


WASHINGTON -- A program which provides Job Corps graduates advanced 
training in culinary arts has been extended for another year. 

Operated by Stewards Training and Recreation, Inc., (STR) at 
Santa Rosa, Calif., the program is supported by a $290,000 contract from 
the U.S. Labor Department's Manpower Administration. 

In making the announcement, Assistant Secretary of Labor William H. 
Kolberg noted that Job Corps graduates of the program, training marine 
cooks and stewards, may earn as much as $10 an hour preparing and serving 
meals aboard ships. 

STR will provide instruction in culinary arts to at least 160 men 
and women who have tompleted basic culinary training at Job Corps centers. 

About 40 trainees at a time will be enrolled for the three-month 
course of classroom instruction at the Santa Rosa center, followed by 
on-the-job training aboard ships berthed in San Francisco Bay. 

Those who complete the course and want to go to sea will receive a 
Class B shipping card in the Marine Cooks and Stewards Union. All 
completers, whether they go to sea or not, will be registered as apprentice 
cooks and stewards and may be granted as much as two years toward the 
regular four-year apprenticeship program. 

Job Corps expects the program to place over 120 enrollees this year. 
It hopes to increase placement capacity to 160 graduates annually in 
the future years. | wa 

Under last year's contract, STR placed over 70 young people completing 
the course in jobs aboard ships as cooks and stewards. 

STR was formed by the Marine Cooks and Stewards Union, affiliated with 
the Seafarers' International Union of North America, AFL-CIO, and by the 
Pacific Maritime Association, representing west coast ship owners and 
stevedoring and terminal companies. 


(More) 
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Job Corps is a residential program of education, skill training, 
health care, counseling, and other services for disadvantaged young men 
and women, 16 through 21. Operated by the Manpower Administration of the 
Labor Department, Job Corps has 60 centers in 31 states and Puerto Rico. 
In the 10 years Job Corps has operated it has trained more than 500,000 


people. The program serves more than 40,000 youths annually. 


# # # # 
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MONTHLY LABOR REVIEW ANTHOLOGY 
TO MARK NATION'S BICENTENNIAL 


WASHINGTON -- The U.S. Labor Department's Monthly Labor Review, long 
a source of articles for anthologies on labor economics, is marking the 
Nation's Bicentennial by publishing an anthology of its own. 

The book, the "Monthly Labor Review Reader," includes 55 Monthly 
Labor Review articles of lasting significance on such subjects as employment, 
unemployment, the labor force, prices, productivity, wages, collective 


bargaining, and the future of work. 


The 500-page book, priced at $5.50, is intended primarily as a 
volume of supplementary readings for college courses in economics and 
related social sciences. It is also designed to serve as a general 
reference source for everyone interested in the collection and interpretation 
of economic statistics. 

The Monthly Labor Review, a journal devoted to economics and the 
social sciences, has been published by the Bureau of Labor Statistics for 
the past 60 years. Articles included in the "Reader" were selected for 
their continuing relevance to today's problems. 

Copies of the book, BLS Bulletin 1868, are for sale by the 
Superintendent of Documents, U.S. Government Printing Office, Washington, 
D.C. 20402, GPO Bookstores, and BLS Regional Offices (listed below). 


The catalog number is L2.3:1868. 


1603 JFK Federal’ Building 230 S. Dearborn Street 
Government Center Chicago, Ill. 60604 
Boston, Mass. 02205 


1515 Broadway Second Floor 


Suite 3400 555 Griffin Square Building 
New York, N.Y. 10036 Dallas, Texas 75202 

P.O. Box 13309 911 Walnut Street 
Philadelphia, Pa. 19101 Kansas City, Mo. 64106 
1371 Peachtree Street, N.E. 450 Golden Gate Avenue 
Atlanta, Ga. 30309 Box 36917 


San Francisco, Ca. 94102 


+ # # # 
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WHOLESALE PRICE INDEX--JULY 1975 


WASHINGTON -- The Wholesale Price Index for All Commodities rose 1.2 percent from 
June to July on a seasonally adjusted basis, it was reported by the U.S. Department of 
Labor's Bureau of Labor Statistics. 

Higher prices for farm products and processed foods and feeds accounted for about 
three-fourths of the increase, as agriculture-related commodities continued to dominate 
the pattern of change in the All Commodities index. 

The farm products index moved up 6.6 percent on a seasonally adjusted basis in July. 
The sharpest increases occurred for fresh and dried vegetables, grains, and hogs. 

The index for processed foods and feeds rose 3.3 percent chiefly reflecting higher 
prices for fats and oils, sugar and confectionery, and meats, poultry, and fish. In 
June, the indexes for farm products and processed foods and feeds had declined on a 
seasonally adjusted basis. | 

Industrial commodities rose 0.4 percent after seasonal adjustment, primarily because 
of an advance for fuels and related products and power. This was the same increase as 
in June. 

In July, the All Commodities WPI (before seasonal adjustment) was 175.7 (1967=100). 
This was 8.7 percent higher than a year earlier. Industrial commodities moved up 8.5 
percent. Prices for farm products advanced 7.1 percent, and processed foods and feeds 
increased 10.1 percent. 

On a stage of processing basis, crude nonfood material prices moved down after 
seasonal adjustment, following increases during the previous 3 months. Prices for 
intermediate and finished goods, on the other hand, rose more rapidly than in earlier 
months this year. 

Prices for crude materials for further processing (excluding foods, feeds, and 


fibers) declined 0.9 percent from June to July. Lower prices for iron and steel scrap, 
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crude petroleum, and bituminous coal more than offset advances for natural gas and non- 
ferrous scrap. Crude petroleum prices averaged lower as the proportion of price-con- 
trolled (old) oil rose. 

The index of intermediate materials, supplies, and components (excluding foods and 
feeds) rose 0.5 percent on a seasonally adjusted basis in July, following little change 
since January. Higher prices for textile products, gasoline, middle distillate, 
electric power, and inedible fats and oils more than offset lower prices for nonferrous 
metals, lumber, and steel mill products. 

The Index for finished consumer and producer goods increased for the fourth consecu- 
tive month. The 1.2 percent increase after seasonal adjustment in July was due mainly 
to continued advances in the consumer finished goods index which rose 1.4 percent. 
Prices for producer finished goods increased 0.4 percent, about the same as in May and 
June and much less than earlier in the year. Prices continued to rise for some machinery 
items. 

Among consumer finished goods, the foods index rose 2.5 percent on a seasonally ad- 
justed basis from June to July, following increases of 2.6, 1.8, and 1.0 percent in 
April, May, and June, respectively. Prices were higher for meats, poultry, and fish, 
fresh and dried vegetables, sugar and confectionery, edible fats and oils, and dairy 
products. Fresh fruit prices were lower. 

Prices for consumer finished goods other than foods were up 0.6 percent from June to 
July, compared with increases of 0.3 and 0.5 percent for May and June, respectively. 
Consumer nondurables rose 0.9 percent, chiefly because of increased prices for gasoline 


and home heating oi]. Consumer durables edged up 0.1 percent. 


# # # 











Week of August 18, 1975 


AREA EMPLOYMENT TRENDS FOR JULY 


WASHINGTON - - The number of major labor areas with "substantial" (six percent 
or more) unemployment rose to an all-time high of 131 in July with the addition of two 
new areas, the U.S. Labor Department has reported. 

The two areas are Steubenville-Weirton, Ohio, and Knoxville, Tenn. 

The July ratings are based on state employment security agencies' preliminary 
data on employment and unemployment for mid-May, taking into consideration preliminary 
June data. 

The rise from 129 in June to 131 in July among the 150 major areas surveyed 
marked the fourth straight time that the figure was the highest since the present 
classification system started in May 1955. In July 1974 the number was 47. 

The shift of Steubenville-Weirton to the substantial unemployment category was 
due primarily to a singificant drop in jobs in the primary metals industry. 

In Knoxville, the classification change was due to employment declines in apparel, 
textile mill products, and retail trade. 

"Substantial" unemployment means the area has a jobless rate of six percent or 
more, discounting seasonal factors, with the rate expected to continue for at least two 
more months. 

Under Defense Manpower Policy No. 4 (revised), firms located in areas classified 
on the "substantial" unemployment list may be eligible for first preference in bidding 
on certain federal procurement contracts, providing the firms in the area agree to hire 
25 percent of the new hires each month from among the disadvantaged residents of the 
area. 

The preliminary May and June unemployment rates (not seasonally adjusted) for each 


of the two areas added to the "substantial" category are: 


Area May 1975 Rate June 1975 Rate 
Steubenville-Weirton, Ohio 6.1 7.6 
Knoxville, Tenn. 6.1 7.2 


# # # 











Dear Consumer 


Take Stock 
Of Brokers’ Rates 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


While not everyone buys stocks, everyone who has 
bought them in the past has had to pay the same 
commission rate for the transaction. This rate was set 
by the stock exchanges. But no longer. 

A new Securities and Exchange Commission 
(SEC) regulation prohibits this set commission and, for 
the first time, stock brokers have to compete for your 
business on the basis of the commissions they charge. 

So now, for the first time in the 183-year history of 
the American stock market, consumers will have the 


benefit of competition for 


their money—competition 


that could mean lower commission rates. 


Also, in another regula- 
tion (which the SEC adopted on 
a temporary “try-it-out” basis), 
stock brokers can now charge 
consumers for investment advice 
and research. Previously, the 
cost of investment information 
was covered by the fixed com- 
mission rates. 

In a nutshell, here’s what 
SEC’s new regulations mean for 
consumers interested in invest- 
ing in the stock market: 

e Consumers can compari- 
son shop among stock brokerage 
firms for commission rates. 

e Consumers can negoti- 
ate for special rates. 

e Consumers can shop 
brokerage firms to determine 
prices for investment advice. 

e Brokers can offer special 
investment arrangements and 
discounts—such as 50 percent. re- 
duction in commission if you sell 
a stock within a month. 

But taking advantage of 
competitive commission rates 


Money Involved in Transaction 
$100, but under $800 


$800, but under $2,500 


$2,500 or more 


may not be easy. Consumers 
should call several firms to get 
information on new rates. For 
example, the commission on the 
purchase of 100 shares of a stock 
selling for $30 a share may range 
from $56.60 to $66.21, according 
to Financial World magazine. 


Also, a firm may not offer 
a simple commission rate. The 
box at the end of this column 
shows part of a formula used 
by a Washington, D.C. broker. 


Using that formula, I 
figured the commission on a $750 
stock transaction to be $27.81. 
Since this is less than the firm’s 
minimum rate, a consumer would 
have to pay the $30 commission. 


Because of this change in 
commission rates, I advise con- 
sumers to get as much informa- 
tion as possible about commission 
rates and charges for advice 
from several brokers before 
agreeing to any arrangement to 
buy or sell stock. 


Minimum Commission 

2% of transaction plus $6.40, 
then multiply by 1.2995 

1.3% of transaction plus 
$12, then multiply by 
1.2995 

0.9% of transaction plus 
$22, then multiply by 
1.2995 


Note: Minimum commission will be $30, or 15% of transaction, 
whichever is less. 
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FILLERS FROM THE U. S. DEPARTMENT OF LABOR 


More than 353,000 persons recetved manpower, job counseling, or placement 
services during fiscal year 1974 under the Work Incentive (WIN) program, designed 
to sin welfare recipients into productive jobs. 

# # # 

The U.S. Employment Service increased services during fiscal 1974 by making about 
4.9 million nonagricultural job placements through its affiliated state employment 
service systems, an increase of 7.3 percent over the previous year, the U.S. Labor 
Department reports. 

# # # 

Unemployment insurance benefits of about $5.5 billion were paid to approximately 

6.7 million individuals during fiscal year 1974, the U.S. Department of Labor said. 
# # # 

Compliance action by the U.S. Labor Department's Wage and Hour Division--respon- 
sible for enforcing a variety of labor laws--including the Fair Labor Standards Act-- 
disclosed $65 million in minimum wage and overtime pay due to about 327,000 workers 
during fiscal 1974. 

# # # 

The Davis-Bacon Act, enforced by the U.S. Labor Department's Employment Standards 
Administration, provides prevailing wage, fringe benefit and other saline standards 
protection for employees on construction contracts financed in whole or part by federal 


funds. 


“gee 
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